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It Pays to Bank Where You’re Part Owner®
Serving Blue Earth, Brown, 
LeSueur, Nicollet, Waseca, 

Watonwan Counties

Tell us what you want.
We listen. Then deliver.

VOTED GREATER MANKATO’S 
BEST BANK OR CREDIT UNION

ONE OF MANKATO’S BEST 
PLACES TO GET A MORTGAGE

MVFCU offers different loan options to help purchase 
all the tools you’ll need for a successful remodel. 
To learn more about what option best fits you, 
contact our loan department at 507-387-3055 or 
email loans@mnvalleyfcu.coop

UNLOCK YOUR HOME’S 
POTENTIAL WITH A HOME 
EQUITY LOAN FROM MVFCU. 

on the job site, in the car, at the grocery store, you name 
it! You can deposit your check anywhere when your phone 
is with you. Simply download the MVFCU mobile app to 
experience the mobile deposit feature on your device.

MOBILE DEPOSIT HAS 
NEVER BEEN EASIER 

IS YOUR CONTACT INFO

APPLY FOR A
CHRISTMAS
CASH LOAN

Wish List?

mnvalleyfcu.coop

It’s important to keep 
your contact info 
current. If you have 
recently moved, your 
phone number(s) 
has changed, or you 
would like to update 
your email address, 
let us know.

PaymentSkipa
MVFCU’s Skip-A-Payment  

Program allows you to 
skip your monthly 

consumer loan payment 
one time over a  

12 month period.

Visit a local branch or  
contact the loan department  

for more information.

NEED HELP WITH  
THIS YEARS

UP-TO-DATE?
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OUR MISSION STATEMENT
To exceed the expectations of our member-owners and employees and  

be their most valued and trusted financial institution and employer,  
always in keeping with the cooperative principles.

Tell us what you want.
We listen. Then deliver.

Always:  Low Loan Rates, High Savings Rates, Low or No Fees, High Quality Service…Guaranteed!

MANKATO UPTOWN OFFICE
1640 Adams Street

P.O. Box 4399
Mankato, MN 56002

MANKATO DOWNTOWN OFFICE
100 Memorial View Court

P.O. Box 4399
Mankato, MN 56002

SUPERVISORY COMMITTEE
P.O. Box 4126

Mankato, MN 56002

LOBBY HOURS
Monday - Friday 

9am—5pm
Saturday (Uptown Only) 

8am—12pm

DRIVE-UP HOURS
Monday - Friday
7:30am - 5:30pm

Saturday 8am-12pm

PHONE NUMBERS
Office: (507) 387-3055

Toll Free: (800) 247-0522
Fax: (507) 387-5235

A.R.T.: (507) 387-3088
A.R.T. Toll Free:
(877) 886-9100

Lost/Stolen Card:
(800) 234-5354

PIN Change:
(888) 891-2435

EMAIL
loan@mnvalleyfcu.coop
msa@mnvalleyfcu.coop
info@mnvalleyfcu.coop
www.mnvalleyfcu.coop

SCHOLARSHIP PROGRAM
The Minnesota Valley Federal Credit Union 
Scholarship Program was created to recognize 
and assist members of our credit union. This 
year we are offering seven $1,000 and six $500 
scholarships. To be eligible you must be a student 
pursuing post-high school education in the fall 
of 2024, and be a member of Minnesota Valley 
Federal Credit Union or the child, grandchild or 
dependent of a Minnesota Valley Federal Credit 
Union member. The school you are planning 
to attend can be public or private. Scholarship 
recipients who do not return to school for 
the 2025 spring semester will not be eligible 
for the scholarship money. Financial 
need is not considered in the selection 
of the scholarship money. Scholarship 
submissions are due April 1st, 2024. 
Applicants will complete a 500-word 
essay on the topic: Who has inspired 
you for your personal growth, to 
make a positive difference and why? 
For more information and to apply, visit  
our website at www.mnvalleyfcu.coop

Scammers are at it again! If you receive a call from 
“Minnesota Valley Federal Credit Union” and they ask 
you for your debit card number, SSN, or other personal 
information, please hang up. If you’d like to double 
check, call us directly at 507-387-3055

DON’T FALL  
FOR SCAMMERS

DO NOT SAVE WHAT IS LEFT AFTER  
SPENDING, BUT SPEND WHAT IS LEFT  
AFTER SAVING.

One of the easiest ways to make saving a habit is by making it automatic.  
You can schedule automatic transfers through online banking or our friendly  
staff would be happy to help you set it up.

— WARREN BUFFET

Veteran’s
Day11

NOVDaylight
Savings5

NOV
Nov 23rd Thanksgiving

Day
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